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Environmental, Social & Governance (ESG) Policy
*ESG Policy to be reviewed at Management Review Annually 
Precision Manufacturing | Accountability | Integrity | Innovation
Purpose & Commitment:
For more than 30 years, ABACORP has been committed to delivering precision manufacturing solutions through quality, accountability, integrity, and reliability. Our Environmental, Social, and Governance (ESG) Policy reflects our commitment to responsible business practices, operational excellence, employee well-being, and long-term sustainability.
We believe responsible manufacturing means more than producing exceptional parts. It means protecting our resources, investing in our people, maintaining ethical business practices, and creating lasting value for our customers, employees, suppliers, and community.
1. Environmental Responsibility
ABACORP is committed to minimizing the environmental impact of our manufacturing operations through responsible resource management and continuous improvement.
· Promote recycling and responsible disposal of metal chips, coolants, oils, and manufacturing waste.
· Improve operational efficiency to reduce material waste, scrap, and energy consumption.
· Evaluate technologies and processes that support coolant reclamation, resource conservation, and sustainable manufacturing.
· Comply with applicable environmental regulations and encourage environmentally responsible practices throughout our supply chain.
2. Social Responsibility
Our employees are the foundation of our success. ABACORP is committed to fostering a safe, respectful, inclusive, and supportive workplace where individuals can develop professionally and contribute meaningfully.
· Prioritize workplace safety, employee health, and continuous safety training.
· Promote equal opportunity, fair employment practices, and mutual respect.
· Invest in employee education, technical development, leadership, and advancement.
· Encourage diversity and support the next generation of manufacturing professionals.
· Build lasting relationships with customers, suppliers, and our community through professionalism, collaboration, and trust.
3. Corporate Governance
ABACORP maintains a culture of integrity, transparency, accountability, and ethical decision-making across all levels of our organization.
· Conduct business honestly, ethically, and in compliance with applicable laws and regulations.
· Maintain rigorous quality standards, process controls, and customer accountability.
· Promote responsible sourcing, ethical supplier relationships, and protection of confidential information.
· Establish clear leadership responsibilities and encourage open communication.
· Continuously evaluate business practices to strengthen operational performance, risk management, and customer confidence.
4. Our Commitment to Continuous Improvement
ABACORP recognizes that responsible manufacturing is an ongoing commitment. Leadership will periodically review our ESG practices, identify opportunities for improvement, and establish measurable objectives where appropriate.
Our guiding principles remain unchanged:
· QUALITY — We do it right, not just good enough.
· ACCOUNTABILITY — We own the results, not the excuses.
· INTEGRITY — We do the right thing, even when no one is watching.
· RELIABILITY — We do what we say we will do.
Through these principles, ABACORP remains committed to manufacturing excellence, responsible leadership, and building a stronger, more sustainable future.
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